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REPORT OF THE COMMITTEE ON STANDARDS IN PUBLIC 

LIFE 

1.0 EXECUTIVE SUMMARY 

1.1 This report provides an update to members on the report of the 
Committee on Standards in Public Life on Local Government Ethical 
Standards, published in January 2019. 

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS 

2.1 A robust ethical standards regime supports the Council in achieving its 
strategic aims.  

2.2 There are no equality implications directly arising out of this report. 

3.0 RECOMMENDATION 

3.1 Standards Committee is recommended to consider the report of the 
Committee on Standards in Public Life, and provide comment to inform 
the next steps proposed by the Monitoring Officer. 

4.0 BACKGROUND 

4.1 In January 2019 the Committee on Standards in Public Life (“the 
Committee”) published the report of its review into Local Government Ethical 
Standards. The report presents the outcome of the Committee’s review of 
the effectiveness of the changes to the local government standards regime 
introduced by the Localism Act 2011.  The Committee carried out a detailed 
review during 2018, covering all local authorities in England.  The report is 
appended at Appendix 1. 

4.2 The scope of the review included examining the structures, processes and 
practices which shape the local government standards regime, to assess 
whether the existing regime is conducive to high standards of conduct in 
local government, evaluated against the 7 principles of public life (the Nolan 
principles).  The Committee also noted evidence of intimidation of 
councillors.  



 

4.3 The Committee concluded that most councillors and officers maintain high 
standards of ethical conduct.  However, the review found evidence of some 
misconduct at all levels, mainly relating to bullying and harassment, with 
evidence of persistent misconduct from a minority of councillors. The report 
highlights emerging issues such as the use of social media by members and 
the questions this raises about public and private conduct and risks to ethical 
governance arising from the rapid change in local government, increased 
complexity and pace of decision making, commercialisation and partnership 
arrangements. The report makes a number of findings about the 
effectiveness of the current standards regime. 

4.4 To address these issues the Committee recommends a package of reforms 
to the current standards regime which retain local responsibility for ethical 
standards. These include a new model code of conduct produced by the 
LGA, reforms to the investigation process to strengthen the role of the 
independent person, strong locally based sanctions coupled with the 
abolition of the criminal offences under the Localism Act 2011, extended 
protection for statutory officers, measures to ensure transparency, 
accountability and the management of conflicts of interest authorities 
establish separate bodies and strong leadership from senior officers, senior 
members and political groups to promote an ethical culture.  

4.5 While many of the recommendations require primary legislation the report 
includes best practice recommendations that the committee expects local 
authorities to implement without delay. The Committee intends to review the 
implementation of best practice recommendations in 2020.  The 
recommendations cover the following areas: 

4.6 Code of Conduct – the Committee recommends that authorities include in 
their Codes of Conduct rules prohibiting bullying and harassment, a 
requirement for compliance with investigations, a prohibition of trivial 
complaints and that the Code of Conduct is reviewed annually.  The 
Council’s Code of Conduct and register of gifts and hospitality is, consistent  
with recommended good practice, accessible on the website. 

4.7 Investigations – the committee recommends publication of a public interest 
test for filtering complaints, that authorities should have at least two 
independent persons, that consultation takes place with the independent 
person before investigation and before dismissing allegations as trivial, 
vexatious or without merit and that procedures are put in place to address 
conflicts of interest in investigations.   The Council publishes information 
about its complaints process consistent with recommended good practice.  

4.8 Corporate Governance and Leadership – the committee recommends that 
regular meetings are held between senior officers and political group leaders 
to discuss standards issues, and that authorities establish requirements for 
bodies established by them to accessibly publish board agendas, minutes 
and annual reports.  The Council reports on the bodies it has established in 
its annual governance statement, consistent with recommended good 
practice.  

4.9 The Monitoring Officer proposes to bring further reports to the Committee 
following review of the Council’s arrangements in the light of these best 
practice recommendations. 



 

5.0 OPTIONS 

5.1 In this report Standards Committee is asked to comment on the 
recommendations of the Committee on Standards in Public Life, and in 
particular the best practice recommendations. 

6.0 CONCLUSION 

6.1 This report updates members on the report of the Committee of Standards in 
Public Life and highlights in particular best practice recommendations that 
the Committee expects local authorities to implement.  The Monitoring 
Officer proposes to bring further reports to the Committee following review 
the Council’s arrangements in the light of these best practice 
recommendations. 

Iolanda Puzio 
Chief Legal Officer and Monitoring Officer 
17 April 2019 
 
  
 
APPENDICES 
 
Local Government Ethical Standards. A review By the Committee on 
Standards in Public Life. January 2019. 
 
IMPLICATIONS 
 
Electoral Division(s): All 

 

Executive Decision  No 

 

Key Decision  No 

 

If a Key Decision, is the proposal published in the current Forward Plan?   N/A 

 

Is the decision exempt from call-in on grounds of urgency?  N/A 

 

If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained? 

  N/A 

   

 

Has this matter been considered by Overview and Scrutiny? 
If so, give details below. 

 No 

  

 

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS 
No previous relevant decisions. 
 
CONSIDERATION BY OVERVIEW AND SCRUTINY 
Not considered by Overview and Scrutiny. 
 
BACKGROUND PAPERS 
No background papers. 
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